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North Dakota Nursing Workforce Study  

Background
The North Dakota Nursing Needs study,

funded by the ND Board of Nursing, initiated in
May 2002, was designed 1) to provide a more
accurate picture of the RN and LPN workforce
in both rural and urban areas of North Dakota,
2) to compare these data with existing national
data and 3) to inform policy.  

The project began with 1) an examination of
existing data sets, surveys and reports
regarding national and North Dakota nursing
workforce to provide a snapshot of national and
state activities and trends in nursing workforce,
2) existing data was then assessed for gaps or
potential inconsistencies in order to determine
what additional information was needed and 3)
formulate questions regarding nursing
workforce to direct data collection efforts.
These five questions were:

1. Is there a shortage of registered nurses
and licensed practical nurses in North
Dakota?

2. If so, what are the characteristics of the
shortage, in terms of severity, types of
affected facilities and geographic
distribution?

3. What are the causes of the shortage
and institutional strategies to address
these shortages?

4. What are the projections for adequacy
of the RN/LPN workforce through the
year 2010?

5. What are the implications of a nursing
shortage for public policy in North
Dakota?

To answer these five questions, four
projects are underway during the first year of
the Nursing Needs Study.  
1. Facil ity Surv ey  
The first project is a survey that was mailed to
all hospital, long-term care (including nursing
homes and basic care), clinics, public health
and home health care facilities in North Dakota.
This survey was developed using national
surveys and a North Dakota survey. 
2. RN and LPN Survey
The second project is a survey of RNs and
LPNs. This survey designed to examine
recruitment and retention issues was sent to a
20% stratified sample of RNs and LPNs
throughout the state
3. Nurse and Nursing Studen t Focus

Groups
The third project involves conducting several
focus groups separately with students and
nurses throughout the state. The nursing focus
groups will center on determining job
satisfaction and identifying changes that could
encourage RNs and LPNs  to work in North
Dakota facilities, particularly those nurses from
rural areas. The focus groups with nursing
students addressed issues such as the reasons
for choosing the nursing profession and
whether they plan to work in North Dakota. 
4. Faculty Survey
The fourth project will include a survey of
nursing education program faculty and
questions will include their views on their
program’s capacity to educate a sufficient
number of nurses, faculty demographics, job
satisfaction, reasons that students choose to


