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North 
Dakota
Statistics

Health care, behind government is the Number 2 
employer in the state

Aging workforce population

ND is the #2 fastest growing population

90‐95% of rural emergency personnel in ND are 
volunteers

47% 90% of EMS units serve less than 5,000 
people and service almost 600 square miles

Only 10% of the physicians practice in rural America 
despite the fact that nearly ¼ of the population live in 
that area

Quality rural health service in rural communities are 
needed to attract industry

On average, 14% of the total employment in rural 
communities is attributed to the health sector

One primary physician in a rural community
• Creates 23 jobs annually
• Generates $1M in wages, salaries and benefits
• Generates $1M in annual revenue

The rural economic impact of a typical critical access 
hospital is 195 employees and $8.4M in annual payroll

North
Dakota
Rural Health Care
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Agenda 

ND Department of Commerce
Workforce Division

ND Center for Rural Health
UND School of Medicine and Health 
Sciences

ND Area Health Education Center
ND HOSA‐Future Health Professionals

ND Area Health Education Center
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ND AHEC

K‐12 Career Introduction 

AHEC Scholars

Clinical Rotation Support

Housing Support

Resiliency Training

HappiGenius Training

Area Health Education Center
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AHEC Scholars

National Certificate 
Program

• For health profession 
students interested in 
gaining experience in 
rural and underserved 
areas of ND

• Become a student 
leader in health

Clinical Experience

• 40 hours clinical 
experience/yr

• Can include program –
required experience

Award

• 2 year program

• $500 per year

DidacticEducation

• 40 hours of didactic 
education per year

• Curriculum friendly

Open to any healthcare student training in 
rural and underserved community and/or 
population in North Dakota

Stipends to reimburse travel, meals, 
lodging. $250 average stipend

Housing stipends available for out‐of‐pocket 
expenses incurred because of rural rotation 
determined on a case‐by‐case basis

Removes barrier of cost associated with rural 
training

Clinical Rotation & 
Housing Stipends
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Resiliency Training

Resiliency Train the Trainer HappiGeniusTraining

• Training instructors of the Stress Management 
and Resiliency Trainer (SMART)

• Model developed by Dr. Sood of the Global 
Center for Resiliency and Wellbeing

• Program brought to North Dakota January 2022

• Currently 29 trainers in training in ND. The 
trainers were strategically chosen to ensure state 
coverage

• A variety of disciplines were chosen

• Goal is to have trainers available for health care 
and public health

• A neuroscience‐based resiliency curriculum

• For those who interact with kids in K‐5th

• Designed to enhance: Focus, Learning, Positive 
emotions, Social connections, and Resilience

• High school age and up can take the training

• Goal is to have 140 people in ND trained

• Next trainings

• June 15th 3pm‐5pm CT

• July 26th 3pm‐5pm CT

Resilient Option
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HOSA
Future Health Professionals

Health Care Career Introduction

HOSA Leadership Conferences

ND HOSA chapters

HOSA‐Future Health Professionals
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HOSA‐Future Health Professionals

The only student 
organization that is 100% 

healthcare focused

16 chapters in ND

556 student members

Most chapters are school‐
based. Abundant online 
resources for starting a 
chapter including funding

Fall Leadership Conference

State Leadership Conference

International Leadership 
Conference

Department of Commerce
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Non‐resident Nursing Employment 
Recruitment Program (NNERP)

Operation Intern

Apprenticeships

DOC 
Operated
Programs

NNERP
• $4,000 in matching funds for 

employer (Max. of 5 employees)

• Example: Facility provides 
$8,000*, receives $4,000 in 
matching funds

• Positions must be related to licensed 
nurse (RN, LPN, APRN)

• Nurse must indicate relocation and 
sign a 4‐year commitment with ND 
healthcare facility

• Not employed full time as a nurse in 
past 12 months*

• ND, MN, SD, MT as primary residence

• Contract nurses not eligible

Designed to attract and retain highly‐qualified nurses 
to North Dakota.
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Operation Intern

• $4,000 in matching 
funds for employer (Max. of 5 
interns)

• Example: Facility provides 
$4,000, receives $4,000 in 
matching funds.

• 1:1 matching program

• Funding for in‐demand occupations* 
(see next slide)

• Open to non‐profit healthcare

• Employer selects and hires the 
student who is enrolled in a ND 
college or university taking at least 6 
credits during internship.

• Can also be a high school junior 
or senior

• Can also be enrolled in a 
registered apprenticeship 
program

Designed to expand the number of internships, work 
experience and apprenticeship positions with ND employers.
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Apprenticeships

• Earn while you learn

• Full‐time employment with on‐the‐job 
training, PLUS related technical instruction (in‐
class or online)

• Apprentices get:

• Paid on‐the‐job training, skills 
development, mentorship, better 
chance of entering a high‐paying 
occupation without student debt

• Employers (sponsors) get:

• Steady source of highly trained and 
productive workers, higher retention 
rates

• Apprentices range from high school juniors or 
seniors, to seasoned employees who are up‐
skilling

• Apprenticeships are customizable to the 
employer’s needs

• LRSC and NDSCS are related technical 
instruction providers for healthcare 
apprenticeship programs in ND

Additional Programs
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• Scholarship and Loan Repayment 
Options

• $17,000 total/max funding

• Front‐end through scholarship

• Back‐end through loan 
repayment

• Scholarship encourages students to 
seek educational opportunities in high‐
need and emerging occupations in the 
state

• Scholarship and loan repayment 
recipients must live and work in ND for 
3 years for full award

• Loan repayment is open to newly hired 
workforce in a high‐need occupation

• 50% private sector match is required 
(business donation to Career Builders 
for a student/employee)

Career
Builders
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• Managed by Bank of North Dakota

• Presentations state‐wide, open to 
students and parents

• How to research careers, financial aid 
& award programs, scholarship 
availability and applications, in‐
demand careers in ND, choosing a 
college, choosing a major, life after 
high school, etc

• Past presentations: Rugby, Grafton, 
Scranton, Bismarck/Mandan, virtual

• Speakers include BND, TRIO, 
Vocational Rehab, DHS, School 
counselors, healthcare leadership, 
Army national guard, Building Trades 
unions, etc.

• https://www.careercompass.nd.gov/h
ome/1393610

Career  
Discoveries

Center for Rural Health
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Scrubs Camps/ Academies

TRHE/ RISE

RHIG

Rural Med

CRH‐Supported 
Workforce 
Development

Loan Repayment

Scrubs Camps/
Academies

9 Scrubs Camps held in 2022

1048 campers impacted

102 communities impacted

Main purpose is K‐12 career introduction

Academies (grades 6‐8/ 9‐12) will resume 
summer of ‘23
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Rural Interprofessional 
Shadowing Experience 
(RISE)

• Short experience (typically 1‐3 days)

• Allows more rural locations to host 
students

• Oversight can be provided by any staff 
member

• Non‐curricular

• Students use school breaks/ non‐school 
time to participate

• Any health professional student from UND 
can participate

TRHE: 
Targeted Rural 
Health Education

• Self‐paced extra‐curricular project

• Writing mentorship provided through Center 
for Rural Health partnership

• Newspaper editor connection and publication 
coordination through CRH

• Focused on community health needs in rural 
communities where students are training

• Teaches students the importance of health 
literacy and plain‐language writing

• 36 articles completed since 2017

• Now a required part of ROME
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Started in 2015 2022 update

• Medical student‐focused

• Met twice yearly

• Aligned with NRHA student constituency 
group

• Open to multiple health professions

• 7‐member board of directors (students)

• 4+ informational sessions hosted each year

• Rural hospital and healthcare partners are 
featured

• Support student involvement in national 
conferences and presentations

Rural Health 
Interest Group

Funded by ND State Legislature in 2010

26 active participants in the program

9 currently practicing in ND

Forgives medical school tuition in return 
for 5 years of practice in rural ND (Rural= 
outside of “big 4”)

Rural Med
R u r a l   P h y s i c i a n   I n c e n t i v e

31

32



5/6/2022

17

Loan Repayment

10% community match

North Dakota Healthcare 
Professionals

50% Fed/State funds

50% Community Match

Federal State Loan 
Repayment

Scholarship

Rural Community LRP

STAR LRP

SUD LRP

National Health Service 
Corp

Scholarship

Loan Repayment

Nurse Corp

S t a c y   K u s l e r
Wo r k f o r c e   S p e c i a l i s t ,  

C e n t e r   f o r   R u r a l  H e a l t h
S t a c y . k u s l e r @ u n d . e d u

D e n i s e   A n d r e s s
D i r e c t o r ,  We s t e r n   A H E C

D e n i s e . a n d r e s s@m a y v i l l e s t a t e . e d u

K e r r i   K r a f t
Wo r k ‐ b a s e d   L e a r n i n g  
P r o g r a m   C o o r d i n a t o r ,  
N D   D e p t .   o f   C o mm e r c e

k k r a f t @ n d . g o v

THANK  YOU
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